Notice of Conversion and/or Portability Rights for Basic and Supplemental Life Insurance:

Important Notice regarding your coverage: You are receiving this notice as a result of experiencing a loss of
coverage associated with The Hartford’s Group policy provided by your employer. You have options to continue
to be insured, which are explained below.

The specific options available to you are based on the provisions as defined in the group policy. If you intend to
apply for a policy, it is important that you submit a request for quote as soon as possible.

Life Conversion

The Life Conversion option provides the opportunity for you to obtain an individual life insurance policy that
accumulates cash value and is offered at individual insurance rates. There are no mandatory age reductions and
coverage can continue with premium payment until the Scheduled Maturity Date (standardly age 121) at which
time the cash surrender value is paid to the insured. You will be eligible for Life Conversion if you experience a
loss of coverage as the result of a change in your employment status, change in marital status, you or a
dependent has experienced an age reduction or maximum age limit, you have retired or you have reached the
end of an employer sponsored continuation provision. If coverage is ending because The Hartford Group Life
policy is terminating or coverage for a class of employees is terminating, some restrictions may apply. If
coverage is ending for any other reason, you can generally convert up to the full amount of your terminating
coverage. Conversion is also available to your dependents if they had coverage under the group policy. You may
have the option to obtain a one-year term policy prior to the permanent life policy becoming effective. Please
refer to The Hartford Group Life policy for information. Premiums for a Life Conversion policy are substantially
higher than the employer group policy rates.

Life Portability

Under the Portability option you may obtain a group life insurance policy to continue 50%, 75% or 100% of the
amount of life insurance coverage (Basic, Supplemental, or both) you had under the Group policy up to a
maximum amount, generally $250,000 depending upon the provisions of the employer’s group policy. The
Portability policy provides group term coverage and is available to you provided you have not yet reached your
Social Security full retirement age. The Portability option may also be available to your dependents if you carried
dependent coverage under the employer’s group policy and if the group policy includes portability as an option
for dependents. The amount of coverage you elect to port is reduced by 75% at age 65 and coverage terminates
at age 75.

You will be eligible for Life Portability if you experience a loss of coverage as the result of a change in your
employment status, change in marital status, you or a dependent has experienced an age reduction or
maximum age limit, you have retired or you have reached the end of an employer sponsored continuation
provision. Note: Portability is not available if your employer is terminating the group policy. If you choose to
elect the Waiver of Premium provision as outlined in your Contract you are not eligible for Portability. The same
applies if you choose to elect Portability, Waiver of Premium would not be available. Additional restrictions may
also apply. Premiums for a Life Portability policy may be higher than the employer group policy rates and rates
increase every five years (years in which your age on your birthday ends in 5 or 0, for example 45 or 50). To
decide whether Portability or Conversion is the right choice for your personal situation, you need to understand
the differences. We help you see them clearly with our side-by-side comparison. Please visit
www.hartfordemployee-guide.com to view the complete side-by-side comparison. If you do not have access to
the internet you may obtain a copy of this comparison by calling 1-877-320-0484.
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